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5. Page 8 also states that individuals who identify as gender-fluid may require two sets of cards 
to reflect their gender on different days.  Does your force permit this? 
 
6. Page 10 states that the record of biometric data may be changed for a transgender member 
of staff. 
Please state whether your force permits this in respect of: transgender staff with a GRC; 
transgender staff without a GRC; transgender staff who identify as nonbinary; transgender staff 
who identify as gender fluid. What changes does your force permit? 
 
Result of Searches 
Following receipt of your request searches were conducted within Greater Manchester Police 
(GMP) to locate the requested information and I can confirm the information requested is held 
by GMP.  
 

1. Please see below the relevant extract from the Diversity and Equality in Employment 
Policy:   

 
 Gender reassignment or transition  
 
We will not treat you less favourably than your colleagues if you:  
 
 intend to undergo gender reassignment/transition  
 are undergoing gender reassignment/transition  
 have undergone gender reassignment/transition  
 
If you’ve decided to undergo gender transition you should speak to your manager as soon as 
possible. Your manager is committed to supporting you during the transition. When you meet 
your manager you’ll discuss your transition plans as well as:  
 
 Anticipated timeframes i.e. transition date, treatment/medical procedures schedule (if 
known)  
 Time off and absences  
 Welfare needs  
 Support required  
 Confidentiality and use/purpose of the Release Form  
 Use of facilities  
 Duties, job role and possible adjustments required  
 Uniform and dress standards  
 Communicating news to colleagues, partners & wider team members  
 Expectations/needs on the transition date and beyond  
 Management and HR responsibilities leading up to the transition date and beyond  
 
There is no formal process for managing gender reassignment. Each case is different and will 
be managed in liaison with you.  
 
You may want to consider using the information form which allows your manager to disclose 
your intention to transition to agreed/pre identified people such as a HR Case worker or your 
Borough Commander or Branch Head. This is a voluntary form and is designed to allow your 
manager to get on with their responsibilities relating to your transition without having to ask 
permission each time the need arises to disclose information. You can discuss if you’d like to 
use this form or if you want to be contacted on each occasion during your meeting.  






