
Information Management & Data Directorate (IMDD), Information Access Unit, Greater Manchester Police 
Openshaw Complex, Lawton Street, Openshaw, Manchester, M11 2NS

Date:  23rd January 2026 

Our ref: FOI/26/016108/C 

FREEDOM OF INFORMATION REQUEST REFERENCE NO: FOI/26/016108/C 

I write in connection with your request for information dated 06/01/2026, received by Greater Manchester 
Police (GMP) for the following information: 

I am writing to you under the Freedom of Information Act. 

I would like to know about police leaver rates during the years 2020 - 2025 (1st Jan to 31st 
Dec).  

1. In the years 2020, 2021, 2022, 2023, 2024 and 2025 how many constables were accepted onto
the following training courses?

• the Degree Holder Entry Programme,
• the Police Constable Degree Apprenticeship,
• the Initial Police Learning and Development Programme?
Please provide these figures in an excel spreadsheet.

2. In the years 2020, 2021, 2022, 2023, 2024 and 2025 how many constables voluntarily resigned
whilst on:

• the Degree Holder Entry Programme
• the Police Constable Degree Apprenticeship
• the Initial Police Learning and Development Programme
Please provide these figures in the same spreadsheet as above.

3. For the years 2020, 2021, 2022, 2023, 2024 and 2025 please break down the number of
voluntary resignations by length of service:

• Less than 1 year
• 1 - 3 years







Information Management & Data Directorate (IMDD), Information Access Unit, Greater Manchester Police 
Openshaw Complex, Lawton Street, Openshaw, Manchester, M11 2NS

- Work stress and burn out.

Question 5 

As part of efforts to improve retention, GMP introduced STAY interviews as a way of engaging with 
officers who are considering leaving the organisation and these are conducted by the Insight Support 
and Engagement team.  These stay interviews can be accessed by the officer directly or they can be 
referred to the team by anyone else.  The STAY interview itself is a relaxed, informal conversation 
where officers can speak freely and in confidence with an experienced officer, providing a 
psychologically safe space that enables them to tell us about their experiences and underlying 
reasons for their decision to consider leaving.  The STAY interview gives us the opportunity to identify 
the issues that may have contributed to the officer’s decision to consider leaving and to look at any 
ways to resolve these where possible, to enable the officer to remain and thrive within the 
organisation. 




