
Information Management & Data Directorate (IMDD), Information Access Unit, Greater Manchester Police 
Openshaw Complex, Lawton Street, Openshaw, Manchester, M11 2NS

FREEDOM OF INFORMATION REQUEST REFERENCE NO: FOI/26/017002/X 

I write in connection with your request for information dated 04/06/2026, received by Greater Manchester 
Police (GMP) for the following information: 

REQUEST 1: 
-------------------------------------------------------------------------------- 
    What would you like to know?:    Dear Sir/Madam, 
I am writing to request information under the Freedom of Information Act 2000 regarding your 
force's expenditure on and staffing of Equality, Diversity and Inclusion (EDI) functions. 

Please provide the following information for each of the financial years 2020/21, 2021/22, 
2022/23, 2023/24, and 2024/25 (and 2025/26 where data is available or can be provided in part): 

Section 1: EDI Staffing 
The total number of full-time equivalent (FTE) employees whose primary role is focused on 
EDI, diversity, inclusion, or related functions (e.g. EDI officers, diversity leads, inclusion 
managers, hate crime coordinators employed in an EDI capacity). 
The total number of FTE employees who have a partial EDI remit (i.e. where EDI duties form a 
recognised and defined part of their role), broken down by the approximate proportion of time 
dedicated to EDI. 
The job titles and pay grades (or salary bands) associated with dedicated EDI roles. 
Section 2: EDI Salary Expenditure 
The total salary expenditure (including employer National Insurance contributions and pension 
contributions where available) on employees whose primary role is EDI-focused, for each of 
the years listed above. 
If providing individual salary data would engage any exemption, please provide the aggregate 
total salary cost for all dedicated EDI staff in each year. 

Format and Clarifications 
Where data is held electronically, please provide it in a table format. Where exact figures are 
unavailable, estimates or best available figures with a note of methodology are acceptable. 
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If any part of this request is exempt, please respond to the remainder and identify which 
exemption(s) you are applying and why. 
-------------------------------------------------------------------------------- 
 
    REQUEST 2: 
-------------------------------------------------------------------------------- 
    What would you like to know?:    Dear Sir/Madam, 
I am writing to request information under the Freedom of Information Act 2000 regarding your 
force's expenditure on and staffing of Equality, Diversity and Inclusion (EDI) functions. 
 
Please provide the following information for each of the financial years 2020/21, 2021/22, 
2022/23, 2023/24, and 2024/25 (and 2025/26 where data is available or can be provided in part): 
 
Section 1: EDI Training and Initiatives 
The total amount spent on EDI training for officers and staff, including but not limited to: 
external training courses, mandatory diversity training, unconscious bias training, cultural 
awareness training, and any other training with EDI as its primary purpose. 
The total amount spent on EDI initiatives, programmes, events, campaigns, and materials (e.g. 
awareness events, EDI strategy implementation, consultancy, external facilitators). 
Whether any EDI training is delivered internally (and if so, at what cost) or through external 
providers, and the names of any external providers contracted for EDI-related training or 
consultancy during the period. 
The total budget allocated to EDI functions (staffing, training, and initiatives combined) as a 
line item or identifiable budget heading, where this exists. 
 
Section 2: Organisational Structure 
Whether your force has a dedicated EDI team, unit, or department, and if so, when it was 
established. 
Whether there is a Chief EDI Officer, Head of EDI, or equivalent senior post, and if so, the 
salary band attached to that post. 
 
Format and Clarifications 
Where data is held electronically, please provide it in a table format. Where exact figures are 
unavailable, estimates or best available figures with a note of methodology are acceptable. 
If any part of this request is exempt, please respond to the remainder and identify which 
exemption(s) you are applying and why. 
 

Result of Searches 
 
Following receipt of your request searches were conducted within Greater Manchester Police (GMP) 
to locate information relevant to your request.  I can confirm that the information you have requested is 
held by GMP. 
 
However, GMP does not hold the information that you have requested in an easily retrievable format.  
 
Request 2, section 1 EDI training costs - Culture and Inclusion is a key consideration in the design 
of GMP courses to a greater or lesser extent, therefore it would be extremely difficult to pinpoint the 
exact cost per course. To ascertain if there is any content contained within a course relating to EDI 
would require a manual audit of all courses we deliver. There are over 400 courses which GMP deliver 
which would require a manual review and as such, it is anticipated it would take in excess of 18 hours 
to provide the requested information. 
 
Therefore, as per section 12(1) of the Freedom of Information Act 2000, the cost of providing you with 
the information is above the amount to which we are legally required to respond i.e. the cost of 
locating and retrieving the information exceeds the ‘appropriate level’ as stated in the Freedom of 
Information (Fees and Appropriate Limit) Regulations 2004. 








