GMP Misconduct Outcome’s Oct – Dec 2019
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	Rank
	Allegation
	Misconduct Meeting or Gross Misconduct Hearing
	Outcome

	02/10/19
	Constable
	The officer accessed GMP systems for non-policing purposes, failed to submit a notifiable association report, and whilst off duty used his position as a police officer to influence a member of public to release a vehicle.

	Misconduct Meeting
	Written warning

	03/10/19
	Former Constable
	The officer was convicted of theft of GMP property and offences of making indecent images of children.
	Special Case Hearing
	Finding the officer would have been dismissed if still employed by GMP

	08/10/19
	Police Staff
	Conviction for driving whilst over the prescribed limit of alcohol
	Misconduct Meeting
	Final Written Warning

	09/10/19
	6X Constables
	Allegations of excessive force when detaining 4 males following a police pursuit
	Misconduct Meeting
	Allegation found proven against 1 officer who was given a Written Warning.
Found not proven against the other 5 officers

	18/10/19
	Former Special Constable
	The officer was convicted Intentionally Encouraging or Assisting the Commission of and Either Way Offence related to their civilian job.

	Special Case Hearing
	Finding the officer would have been dismissed if still employed by GMP

	21/10/19
	Former Constable
	The officer pleaded guilty to the offence of failing to provide a specimen of breath when stopped by police whilst driving.

	Special Case Hearing
	Finding the officer would have been dismissed if still employed by GMP

	07/11/19
	Former Police Staff
	The police staff misused GMP systems by accessing personal data for which there was not a policing purpose
	Gross Misconduct Hearing
	Finding the police staff would have been dismissed if still employed by GMP

	19/11/19
	2 X Constables
	The officers failed to effectively safeguard a vulnerable male.
	Misconduct Meeting
	Management Advice

	20/11/19
	Constable
	The officer failed to adequately investigate a report of a female causing damage and making threats with a knife
	Misconduct Meeting
	Management Advice

	22/11/19
	Constable
	The officer was found guilty of two counts of sexual assault, one count of assault by penetration, twelve counts of voyeurism and two counts of taking indecent images of children.

	Special Case Hearing
	Officer was dismissed

	22/11/19
	Police Staff
	Tested positive for cocaine and cannabis and attended work whilst under the influence of said drugs
	Gross Misconduct Hearing
	Summary Dismissal

	27/11/19
	Police Staff
	Unfit for work due to being under the influence of alcohol
	Misconduct Meeting
	Final Written Warning

	05/12/19
	Constable
	The officer failed to conduct an effective primary investigation at a domestic incident.
	Misconduct Meeting
	Management Advice

	09/12/19
	Constable
	The officer used language which was offensive and homophobic.
	Misconduct Meeting
	Final Written Waning

	11/12/19
	Constable
	The officer arranged for a caution to be issued to a suspect which was inappropriate in the circumstances.

	Misconduct Meeting
	Management Advice

	12/12/19
	Former Police Staff
	Alleged to have been a member of an online paedophile vigilante group
	Gross Misconduct Hearing
	Not Proven

	13/12/19
	Constable
	The officer was charged with, and pleaded guilty to, the offences of common assault.
	Special Case Hearing
	Final Written Waning

	13/12/19
	Constable
	The officer was charged with, and pleaded guilty to, the offences of Harassment against their ex-partner.
	Special Case Hearing
	Final Written Waning

	19/12/19
	Police Staff
	Bringing a personal mobile phone into the secure CT estate without permission on several occasions
	Misconduct Meeting
	Verbal Warning

	20/12/19
	Former Police Staff
	Accessing and disclosing confidential GMP data without a legitimate policing purpose
	Gross Misconduct Hearing 
	Finding the police staff would have been dismissed if still employed by GMP

	20/12/19
	Former Police Staff
	Conviction for theft by employee
	Gross Misconduct Hearing
	Finding the police staff would have been dismissed if still employed by GMP
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