GMP Misconduct Outcome’s July - Sept 2024

Date Rank Allegation Misconduct Outcome
Meeting or
Misconduct
Hearing
Disciplinary
. . Accelerated | Action- Would
02/07/2024 PC Convicted for S.4 Public Misconduct have been
Order . L :
Hearing dismissed if
still with GMP
Abuse of position for Dismissal
11/07/2024 PC sexual purpose and data Hearing Without Notice
protection
Whilst off duty, sexually
assaulted a colleague . Dismissal
15/07/2024 PC who was unable to Hearing Without Notice
consent
Disciplinary
Accelerated | Action- Would
18/07/2024 PC Positive Drug Test Misconduct have been
Hearing dismissed if
still with GMP
Repeatedly told by a
vulnerable 16-year-old
female she had been
victim of a sexual : .
24/07/2024 PC x 2 | assault and rape and Mlscoqduct ertt_en
. Meeting Warning
there were forensic
opportunities on her.
Failed to take any
action.
Disciplinary
Accelerated | Action- Would
26/07/2024 PC Positive Drug Test Misconduct have been
Hearing dismissed if
still with GMP
Failed to notify GMP that
they had been dismissed | Accelerated Dismissal
29/07/2024 PC by another force as a Misconduct : .
. . Without Notice
special and placed on Hearing

the barred list
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Made a number of
attempts to make
unwanted contact

Misconduct

Final Written

31/07/2024 PC towards a colleague Meetin Warnin
after the friendship had 9 9
broken down and left
unwanted gifts.

Attended work whilst , Written

05/08/2024 PC unfit for duty Hearing Warning
Took a number of
photos whilst in uniform Misconduct | Final Written

19/08/2024 PC and on duty and shared Meeting Warning
these with a third party
Found Guilty of
possession of drugs,

22/08/2024 |  PC y employee, Misconduct | . . .
conspiracy to commit . Without Notice

. . Hearing
misconduct, misconduct
in public office, computer
misuse act
Given a Conditional Accelerated . .
. . . Dismissal

28/08/2024 PC Caution for S.4 Public Misconduct ) .

. Without Notice
Order Hearing
Convicted of driving a RISy
motor vehicle with 9 Accelerated | Action- Would

30/08/2024 PC Misconduct have been
excess alcohol and . . )
failing to stop after an Mg eSS i

g P still with GMP
accident
Inappropriate sexualised
behaviour and , Dismissal
11/09/2024 PC conversation with female ACENE Without Notice

colleagues.
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Disciplinary
Convicted of S.5 Public | Accelerated | Action- Would
13/09/2024 PC Order Misconduct have been
Hearing dismissed if
still with GMP
Was dishonest in
application for career T
break, undertook a D|§C|pI|nary
business interest without Action- Would
19/09/2024 INSP . Hearing have been
permission and .. .
accessed restricted dismissed if
still with GMP
documents.
Police Accessed confidential Dismissal
02/07/24 GMP data for a non Hearing . .
staff o without notice
policing purpose
Would have
05/07/24 Police Abuse of position for a Hearing _ bgen .
staff sexual purpose dismissed if
still employed
16/07/24 Police Off duty domestic Hearing 'Dlsmlssa'l
staff assault without notice
02/08/24 Police Abuse of position for a Hearing _Dlsmlssa_l
staff sexual purpose without notice
Charged with
Aggravated Burglary
Police Section 18 Assault . Dismissal
09/08/24 staff Misconduct in a Public Hearing without notice

Office
Section 39 Assault




GMP Misconduct Outcome’s July - Sept 2024

Accessed GMP data in
relation to a member of the
public, took a photo of the Would have
Police confidential data and sent it . been
15/08/24 staff to them via social media Hearing dismissed if
and made derogatory still employed
remarks.
Failed to challenge or Would have
Police report a colleague when received a
15/08/24 taff observing them accessing Hearing written
sta confidential GMP data. warning, if still
employed
; Made a homophobic —
20/08/24 Pcih?fe comment and sexually Hearing .alsrrzlss?.l
sta harassed a colleague without notice
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POLICE %



